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ran 
across 
campus 
The information about advance regis-
tration in the monthly calendar in last 
week's Forum was incorrect. Advance 
registration for the winter term will be 
held November 28 through December 2 
in the Multipurpose Room of the Campus 
Center from 9 a.m. to 4 p.m. and also, on 
November 28, from 5 to 7 p.m. Specific 
times for students to register are given in 
the inside front cover of the winter term 
class schedule. 
• 
An experimental film and video series 
is being shown in the Campus Center Gal-
lery from November 1 through 1 7. The 
films, which will each be shown twice 
throughout the three weeks, are by facul-
ty members from William James College. 
They will be shown from 11 a.m. to 1 
p.m. and from 3 to 5 p.m. Monday 
through Friday. 
• 
The deadline for sabbatical requests, 
for this year only, has been changed from 
November 1 to November 15. Notifica-
tion of awards has been extended to 
February 1. 
• 
The five-year plan currently being 
worked on by various committees on 
campus will eventually be a part of the 
institution's self-study for accreditation 
by the North Central Association. 
orum 
The outline of the study includes the 
following topics: (1) An introduction; 
(2) Grand Valley from 1960 to 1974 ; 
(3) Grand Valley from 1974 to 1978; (4) 
the future of Grand Valley; (5) an ap-
pendix; and (6) basic institutional data. 
Various faculty and staff members are 
being assigned to write each section or 
subsection. 
Stephen Ford, library director, displays a palm leaf book from the library's rare book collection. The book was a gift from Arthur 
and Greta De Long, faculty members at Grand Valley. 
GVSC's Rare Book Holdings Grow 
• 
On Thursday, November 17, the 
Personnel Office will hold informational 
meetings concerning medical insurance. 
The meetings will be in the Multipurpose 
Room of the Campus Center. All faculty 
and staff are urged to attend. 
A general session, from 11 a.m. to 12 
noon, will explain and discuss benefits. 
That will be followed by an informal 
(sack lunch) question-and-answer session 
until 1:30 p.m. Jay Farrar, CNA Insurance 
representative, will be on hand to answer 
any general and personal questions about 
your medical insurance. Further details 
on the sessions will be published in next 
week's Forum. 
One of the least-known facts about 
Grand Valley is that Zumberge Library 
has a rare book room - and a quite 
respectable collection of rare books. 
Although of modest proportions, the 
collection includes such works as the 
Aldus 1502 edition of Dante's The Divine 
Comedy, titled, in this instance, Le Terze 
Rime and printed in Venice just 47 years 
after the appearance of the first book 
printed in the Western world from 
movable type, the Gutenberg Bible . 
Grand Valley's Aldus is especially inter-
esting to book collectors because it car-
ries the Aldus colophon, a dolphin en-
twined around an anchor. This is one of 
Faculty Union/No Union 
Election This Week 
On Thursday, November 10, the 
faculty of Grand Valley State Colleges 
will decide whether or not they want 
MEA union representation. According 
to Vice President for Administration, 
Ronald VanSteeland, voter eligibility 
will be determined according to the 
following description : "All regular 
faculty members employed by Grand 
Valley State Colleges, including pro-
fessional librarians, department chair-
persons and faculty-rank coaches, but 
excluding: clerical, office and technical 
employees, executive administrative 
and professional employees, physical 
plant employees, adjunct faculty 
(including librarians), student em-
ployees, and others who supervise 
members of the unit." 
The election will be conducted by 
the Michigan Employment Relations 
Commission and is scheduled as fol-
lows: 
Date: Thursday, November 10 
Time : 11 a.m . to 2 p.m. (polls 
will close promptly) 
Place: GVSC Campus Center, 
Rooms D, E and F 
According to VanSteeland, a 
majority of those voting on Thursday 
will determine the outcome of the 
election, the results of which should 
be known late that afternoon and will 
be published in the next issue of the 
Forum. 
the first, if not the first, uses of the 
colophon by Aldus. 
The rare book collection also includes 
such . valuable modern books as Wallace 
Stevens' Transport to Summer in its first 
edition, and even more unusual, a copy of 
Supreme Fiction in a limited, signed 
edition, and even more unusual, a copy of 
the 1935 limited edition of Stevens' 
Ideas of Order in which the poet signed 
his name twice. 
It is altogether possible that the last-
named Stevens item is worth more than 
the 1502 Dante, not only because it is a 
limited, signed edition but because 
twentieth-century poets and novelists 
whose works were issued in small printings 
are sought after by so many collectors. 
Librarian Stephen Ford, who looks 
after the collection with the protectiveness 
of a mother hen looking after her chicks, 
made a significant purchase for the li-
brary three years ago, on the death of Joe 
Lee Davis, revered professor of English at 
the University of Michigan. Davis' widow 
offered the Davis library of some 5,000 
volumes to Grand Valley. Among the 
books were some of the most sought-after 
of all modern first editions, the works of 
such highly collectible American authors 
as Ernest Hemingway, John Steinbeck, 
William Faulkner, F. Scott Fitzgerald, 
Henry James and several others of lesser 
note. 
Most of the books obtained in the 
purchase now are in the library's general 
collection, but the rare first editions are 
shelved in Ford's office, awaiting the time 
when more adequate provisions can be 
made for them in the rare book room 
which adjoins his office. 
All of the collectors' items thus 
sequestered are duplicated in readers' 
copies in the library's stacks; so no one is 
being deprived of the pleasures of reading 
those particular volumes . But, as Ford 
points out, it would be reckless and 
unjustifiable to risk the misuse of books 
as valuable as these . 
How valuable the collection may be is 
something no one has yet got around to 
determining. It is probable, however, that 
the Stevens signed volumes are worth at 
least several hundred dollars each . 
Fitzgerald's The Beautiful and the 
Damned, in mint condition with dust 
jacket, should command at least $200 -
$250 on the rare book market. And it is 
only one of several Fitzgerald volumes 
the library has in excellent condition. 
Some of the Faulkners , especially a first 
of Mosquitoes, probably are worth even 
more , since all of Faulkner's early works 
were issued in printings of no more than 
2,000-2,500 and there are an estimated 
20,000 Faulkner collectors in the United 
States. Obviously there are not enough 
Faulkner firsts to go around, which is 
why the bidding for the few available 
copies gets wilder and wilder. 
Ford hasn 't been collecting rare books 
for Zumberge Library , however, merely 
or even principally as an investment . 
Many of the books in the collection are 
of historical value ; others are to be pre-
served for their artistic worth. 
Among the latter is the Shakespeare 
Head edition of the complete works of 
Edmund Spenser in eight volumes, each 
of them bound in a green quarter-leather , 
with hand-colored headings, lavishly 
illustrated and printed on paper that is 
itself a work of art . 
There also are four volumes illustrated 
by Alexander Calder, one of them A 
Bestiary compiled by the renowned 
American poet Richard Wilbur. 
(Continued on page 4) 
Viewpoint 
Separate but Equal: 
1977 Version 
By Gilbert Davis 
But are the social consequences of a 
It is a truism in politics as well as in preferential admissions policy - giving it 
law that where you come out on an issue its best face - -really practical? I think 
depends entirely on where you go in. So, not. 
to dispel even the faintest expectation the One practical consequence of admis-
reader may have of my objectivity, let me sions quotas is to authorize the state to 
announce that I go into the Bakke case subordinate achievement and ability to 
(Regents of the Unive"rsity of California other social-political goals. As proponents 
v. Bakke) as a civil libertarian wedded to argue, such manipulation is for the short 
the belief, as Mr. Justice Harlan put it in · run only: When we have achieved the 
his _ famous Plessy v. Ferguson (1848) desirable racial, ethnic and religious 
dissent, that "Our Constitution is color- balance in the professions, we will return 
blind and neither knows nor tolerates to faithful application of the Constitu-
classes among citizens. In respect of civil tional standard of "equal protection of 
rights, all citizens are equal before the the law ." But why? Surely there will 
law." · always be under-representation - as well 
The issues in Bakke are by now well as over-representation - of racial /reli-
known to readers of the press and viewers gious/ethnic groups in the sought-after 
of the evening news; indeed, seldom has a places in society. Isn't the logic of the 
Supreme Court case commanded such argument to adhere, in both the long and 
wide attention at so early a stage in its short ,run, to strict numerical quotas? 
progress through the Court. But the Another destructive consequence of 
interest is understandable, for the stakes racial admissions quotas is what they 
are high. Simply put, the question before imply about minority professionals, 
the Court is, can the state - in this case a preferentially treated or not. Mr. Justice 
California medical school - establish an Douglas put it best in Defunis (a 1974 
admission procedure which through case the Court ducked, though very much 
preferential treatment assures· the admis- like Bakke, involving admission to a state 
sion of at least a fixed percentage of law school) when he said : "That blacks or 
minority students? Though described browns cannot make it on their individual 
euphemistically as a "special admissions merit ... is a stamp of inferiority that a 
program to increase opportunities in State is not permitted to place on any 
medical education for disadvantaged lawyer." Surely there is nothing practical 
citizens," in fact only state-sanctioned or desirable in what such a misguided 
minority-group students have been admit- social policy does to denigrate the achieve-
ted under the program. men ts of minority professionals. 
By a curious leap backwards, the well- Yet another destructive aspect of 
intentioned developers of the California special admissions practices is what hap-
program - as well as similar "special- pens to students with marginal abilities. It 
:;;, a'dmissions" .. procedures · widely used in' -'"" i's"rr6· secret that"iri1ove·ni dozen states the ' 
such other highly competitive graduate minority ·student beneficiaries of prefer-
and professional schools as law and den- ential admissions policies have failed the 
tistry - have established an updated form bar exam at the rate of 60 percent on 
of the hated separate but equal doctrine. first try. And they have not done much 
In the CaJifornia system, it works this better on the second and third. One 
way: The majority population competes practical consequence of this disaster was 
for 84 percent of the available places, ~or the Pennsylvania Bar to lower the pass-
while the state-designated minorities mg score to accommodate those ·who 
compete for the remaining 16 percent; were simply unable to make it any other 
what is equal about it is that the majority- way ; and presently California is under 
population applicants compete against similar pressure to lower its standards as 
each· other, and do so at a much higher w~ll . Closer to home, Michigan readers 
standard than the , separate group. For will remember the recent Wayne State 
example, in the two years Bakke applied Law School sit-in which centered on the 
for admission, he scored 468 out of a demand that admission to the law school 
possible 500, and 549 out of a possible be a guarantee of graduation. And, of 
600 on the medical school's aggregated course, the practical corollary to this is 
rating system; his grade point average was that graduation from a law school should 
3.51. All of this placed him somewhere guarantee the passing of the state bar. 
J:ielow the 84th ·applicant, since he was Now, can any practical good come 
denied admission within the separate from all this? I doubt it; for if the cry is 
majority category. But in those same that minority professionals are needed to 
years, minority applicants were competing serve the minority communities, and the 
·separately but equally among themselves dissolution of standards continues, as one 
for the remaining 16 places; in both years has every reason to believe they will -
their aggregated numerical ratings and otherwise, why admit students to a pro-
grade point averages were significantly gram there is serious doubt they can 
below Bakke's. successfully complete? - then the mes-
Supporters of this new, enlightened sage is quite clear: minority communities 
variety of the separate but equal doctrine cannot expect to get qualified profes-
maintain that what · the Court struck 
Gilbert Davis 
sionals. The insult to an already burdened 
community leads to predictable cynicism. 
Listen to Dr. Charles DeLeon, a black 
psychiatrist at Case Western Reserve 
University Hospitai: "I wouldn't hit a dog 
with some of the minority students I've 
seen. And I have an idea that you honkies 
are taking in these dummies so that eight 
years from now you'll be able to turn 
around and say, 'Look how bad they all 
turned out.' " 
The shift in traditional civil rights 
rhetoric from equal rights to preferential 
treatment marks a new phase in political 
infighting. Now the plea for equality of 
opportunity has become a demand for 
equality of result . To achieve that result, 
standards of judgment are to be double 
standards, and the one applied to minori-
ties admittedly lower. The social 
consequences of all this are , it seems to 
me, inescapable: First of all, such policies 
do not facilitate social integration and 
racial harmony; on the contrary, they are 
more likely to lead to disharmony 
through continued emphasis upon race as 
the factor in the allocation of scarce 
academic resources. But most tragically, 
society will reinforce the already too-
widely held belief that "people of color 
must be given anything they have because 
their inherent inferiority makes it impos-
sible for them to compete as equals with 
whites." And that is a badge of dishonor 
no society - however well-intentioned -
should be allowed to pin on its already 
scarred minorities. 
Gilbert Davis is a tutor in Thomas Jef-
ferson College. 
Faculty 
And Staff 
Sketches 
Richard Flanders, of CAS's anthro-
pology and sociology department , hosted 
a session on "Early and Middle Woodland 
Ceramics" at the annual meeting of the 
Michigan Archaeological Society at Mich-
igan State University on October 16. His 
recent publications include "The Soldow 
Site," 13HB1, in The Journal of the Iowa 
Archaeological Society, Vol. 2; "Some 
Observations on the Goodall Focus" in 
Papers of the Museum of Anthropology 
University of Michigan No. 61 · and 
"Beads and Personal Ad~rnment Among 
Prehistoric Great Lakes Indians" in 
Beads: Their Use by Upper Great Lakes 
Indians, Cranbrook Institute and the 
Grand Rapids Public Museum. 
On October 29, Christine Rydel, of 
CAS's foreign language department, gave 
a talk entitled "Tyutchev vs. Eichenbaum: 
A Matter of Syntax" at the Nineteenth 
Annual Meeting of the Midwest Modern 
Language Association in Chicago. Rydel 's 
article , " Bulgakov and H.G. Wells," 
appears in the current edition of Russian 
Literature Triquarterly." 
Chester J. Alkema, of CAS's art de-
partment, presented a pictorial view of 
his book The Complete Crayon Book in 
Color at the Christian Educators Associa-
tion Convention in Chicago on October 
21. 
Colleen Martin, the director of the 
School of Nursing, is thP chairwoman of 
the Area III Steering Committee of the 
Michigan League of Nursing Section this 
year. She is also a board member of the 
Grand Rapids chapter of Planned Parent-
hood and chairwoman of the Nursing 
Advisory Committee in western Michigan. 
Greg Jaris, of CAS's art department, is 
participating in the Second Annual Tri-
State University Art Department Faculty 
Exhibition at the Fort Wayne Museum of 
Art, November 13-January 1. 
Bandorama This Friday 
Grand Valley's Marching and Concert 
Bands will present "Bandorama" on 
Friday, November 11, at 8 p.m. in the 
Louis Armstrong Theatre. 
The program, conducted by William 
Root, will open with "Fanfare for the 
Common Man," by Aaron Copland. 
Additional pieces include selections from 
"Chorus Line," by Marvin Hamlisch , and 
the " Suite Francaise," by Darius Milhaud. 
down in the 1954 school desegregation 
case were the hateful aspects of discrim-
ination. If, they argue, there are social 
benefits to be derived from racial discrim-
ination - what else can one call a quota 
system based on race? - then the practice 
is not unconstitutional. Supporters insist 
on the reasonableness of racial quotas 
which, though they may be harmful to 
Bakke and other whites similarly situated, 
are necessary and practical social policy 
which benefits society by increasing the 
number of minority doctors (or lawyers, 
Pension Benefits Meeting 
After the intermission the Marching 
Band, led by drum major Greg Rood, will 
present selected songs from the recently 
completed band season. Highlights include 
special arrangements of "Send in the 
Clowns," " Shaft," "Star Wars" and several 
others. The percussion section will be 
featured on jazz drum sets for the song 
"Chameleon," and band president David 
Thornton will be trumpet soloist in "Man 
of La Mancha." 
Tickets ($1.00 general admission) may 
be ordered by calling the music depart-
ment at extension 484, or they may be 
purchased at the door. 
· dentists, and other professionals). But 
separate but equal is as dishonest and cor-
rupting today · as it was in the past. 
Practical arguments are always in-
triguing, especially from civil libertarians, 
who are uniformly condemned for their 
unwillingness to be practical. Further-
more, what right-minded person would 
argue with the results of an increase in 
the numbers of minority professionals? 
The Michigan AAUP will hold a 
Conference on Pension Benefits Legisla-
tion on Friday, November 18, 1977, at 
the Law Building in Lansing. The con-
ference will initiate a coalition effort to 
remove sex discrimination in retirement 
benefits for employees and their de-
pendents. The event is being planned by 
Michigan AAUP Committee W on the 
Status of Women in the Profession. The 
Committee has invited representatives 
from many other interested organizations 
and individuals to promote passage of 
pending legislation in the Michigan legis-
lature which would assure equity in pen-
sion benefit programs. 
This pending legislation is of particular 
interest to faculty women at Grand Val-
ley State and elsewhere who are covered 
by TIAA-CREF. TIAA-CREF pays 
smaller periodic pension benefits to re-
tired women faculty . In doing so, TIAA-
CREF is out of step with 95 percent of 
pension plans which pay equal periodic 
benefits to men and women. The pro-
posed modification of the Civil Rights 
Act would require TIAA-CREF to use 
sex-neutral aG_tuarial tables in computing 
periodic benefits, as most other pension 
plans already do . 
Persons interested in attending the 
November 18 conference may obtain 
registration forms from Judy King, GVSC 
Committee W representative, by calling 
her at extension 252. 
Grand Valley Forum 
The Grand Valley Forum is published 
on Mondays by the Communications 
and Public Relations Office, Cla~ice 
Geels, editor. All materials should be 
sent to the editor in the Communica-
tions Office, Manitou Hall, Grand Val-
ley State Colleges, Allendale, Michigan 
49401. Telephone: 895-6611, exten-
sion 221 and 222. 
Letters to the Editor 
Rick Brock/and 
Saga Gets 
New Head 
If Rick Brockland feels a bit like 
someone who is told to learn how to 
swim by being thrown into deep water, 
it's understandable. He is the new direc-
tor of Saga Food Service on campus. 
Actually, he came to Grand Valley in the 
beginning of September intending to train 
under Bob Robinson, the former director, 
and take over the operation in January. 
Last week, however, Saga received the 
food service contract for Notre Dame and 
tapped Robinson for the top post there. 
He began his work there immediately, 
leaving Brockland to "phase in" very 
quickly at Grand Valley . The operation at 
Notre Dame involves 6,000 board students 
compared to Grand Valley's approxi-
mately 900. 
Brockland does not take over the 
Grand Valley job without prior expe-
rience, however. He has worked for Saga 
for ten years, most recently as food ser-
vice director at Quincy College in Illinois. 
In spite of "feeling like it's all been 
dumped on me," Brockland thinks the 
transition is going smoothly. He is more 
concerned about that right now than 
about instituting any major changes. He 
is interested in eventually making some 
changes but wants to get to know the 
operation thoroughly before doing so. 
In the October 10th issue of the 
Forum, we published three articles 
on collective bargaining and said we 
welcomed other letters and articles 
and hoped to print a balanced cov-
erage in the Forum. With the two 
letters published here, we have pub-
lished a total of eight pieces, four 
advocating collective bargaining and 
four opposing it. 
For the most part there would probably 
be no reason to change the faculty 
governance system under collective bar-
gaining. As it is, it provides for some 
faculty input. But the system is only 
advisory and can be overriden by the 
discretionary power of GVSC's manage-
ment. By virtue of their position in the 
bureaucracy the interests of management 
cannot be the same as those of the pro-
fessional staff; if the interests are said to 
be the same, it is because management 
assumes the absolute legitimacy of its 
decision-making power in the manage-
ment of the educational enterprise. 
Managers are experts in management, not 
necessarily in education. 
Faculty at GVSC claim the status of 
professionals. What must be understood 
about professional status is that, in the 
areas in which professionals have exper-
tise, authority to make decisions resides 
with the professionals. For example, 
surgeons in a hospital, who do have 
status, make the decisions concerning the 
organization and procedures of the 
operating room. In fact, the surgeons 
would be remiss as professionals if they · 
allowed hospital managers to impose 
operating procedures that violate profes-
sional medical standards of adequacy. 
Such professional authority of surgeons 
is incompatible with the industrial model 
of organizatfon, where decision!; ate made · 
by top management and then implemented 
through the lower levels of the organiza-
tion. 
The organizational .model that under-
lies the administrative orientation at 
GVSC is essentially industrial. The model 
is by nature hierarchical and autocratic. 
Perhaps it cannot be otherwise, since the 
appointed officials are ultimately answer-
able to the appointers. Management 
priorities are in policy decisions involving 
maintaining, enhancing and controlling 
the organization - certainly not unworthy 
objectives. But do the professional and 
educational concerns of faculty coincide 
with management priorities? Of course, 
some do and some do not. The question 
is how those legitimate concerns of the 
Channel 35 Highlights 
Horizons. "Is There an Energy Crisis?" 
Kenneth Boulding, economist and en-
vironmentalist, is interviewed by Marvin 
De Vries, Dan Andersen, Carl Bajema, and 
John Bornhofen, all from Grand Valley. 
November 8, 8 p.m. 
Great Performances. "The Royal 
Family." Co-authored by Edna Ferber 
and George S. Kaufman, this 1927 comedy 
examines the lives of the Barrymores. 
November 9, 9 p.m. 
In Performance at Wolf Trap. "An 
Evening of Bluegrass." Videotaped last 
summer .at the Wolf Trap Bluegrass 
Festival. November 10, 10 p.m. 
Deaf Awareness Day. A full day of 
captioned and signed programming for 
hearing-impaired people. Produced in 
cooperation with the Hearing and Speech 
Center of Grand Rapids, this special 
includes 16 captioned and three signed 
programs, ranging from movies, docu-
mentaries and public affairs to children's 
and special information programs for the 
hearing impaired. All programs will carry 
regular audio as well. November 12. 
Job Openings on Campus 
Executive, Administrative and Profes-
sional 
Collections Agent, Business and Fi-
nance Office. Salary range $10,000-
$14,000 annually. Send resume to 
Arvon Farrell, Accounting Office. 
Foreign Student Adviser, International 
Studies Institute. Temporary, through 
June 28, 1977. Academic year salary, 
$9,000. Available immediately. Send 
resume to Dr. Michael Haviland, ISI. 
Clerical, Office and Technical 
Secretary I, Community Education. 
Salary range B, $125-$185 per week. 
Available immediately. 
Secretary I, Buildings and Grounds 
(half-time). Salary range B, $3.33--
$4.93 per hour. Available immediate-
ly. Contact the Personnel Office for 
more information. 
Laboratory Assistant, College IV 
(half-time). Salary range A-2, $4.00-
$5.60 per hour. Available immedi-
ately. 
faculty which do not coincide ( or conflict) 
with those of management get more than 
cursory consideration. I would propose 
that only by becoming equal under the 
law in the academic power structure can 
faculty interest become meaningfully 
expressed. 
At the present time we work in a legal 
vacuum. We have a complex organiza-
tional manual of procedures and policy 
which has no legal status. At best it is a 
"gentleperson's agreement." Collective 
bargaining is an instrument available to 
faculty members by which they can 
achieve actual shared authority - legal, 
legitimate, equitable - with management. 
Contrary to the commonly echoed senti-
ment that collective bargaining is unpro-
fessional, collective bargaining can be 
utilized by faculty to retain or regain pro-
fessional status and authority. 
Whether we like it or not we live in an 
organizational society. In the organiza-
tional society the organization is power. 
It concentrates power in the interests of 
its members. Is there anything unprofes-
sional about negotiating between represen-
tatives of legally equitable groups with 
differing orientations and interests in 
order that the educational organization as 
a whole serves all its members' interests? 
Equality of negotiating status may pro-
vide a really meaningful arena in wl).ich 
faculty interests can be realized. 
Earl Enge 
CAS Anthropology /Sociology Dept. 
I am for collective bargaining at GVSC. 
My close contact with the administra-
tion over the past 10 years, both as an 
administrator and as a faculty member, 
has convinced me that the only way for 
the faculty to have some meaningful say 
in running the affairs of GVSC is through 
collective bargaining. My reasons in-
clude: .(1) At the present time the_faculty_ 
do not have any say in determining the 
priorities for spending the budget. There 
are many committees, subcommittees, 
task forces and advisory groups, all claim-
ing to have some say. But the fact re-
mains that the members of such commit-
tees cannot get any meaningful informa-
tion on how the priorities are determined. 
Otherwise, how can we explain the de-
clining trend in the percentages of in- ' 
crease in salaries, below the inflation rate, 
while the percentages of increase in state 
allocations to GVSC have been increasing. 
Why was the increase in salaries for 1977 / ' 
78 for CAS set at 3.5 percent of base sal-
ary plus a flat $300, while the state ap-
propriation to GVSC was in the vicinity 
of 9.8 percent plus a $2.00 increase in . 
tuition per credit hour (reported at close 
to $300,000)? Where is the money go-
ing? If the top priorities include faculty 
salaries and quality education, why did 
not the total number of full-time faculty 
increase during the past few years at the 
same rate as the number of non-faculty? 
Here is a partial list of personnel com-
piled from the latest catalogue: 
Four vice presidents, four assistants to 
vice presidents, eight deans, 13 assistant 
deans, 57 directors (of which 39 are non-
academic), 14 non-academic assistant di-
rectors. 
Something is wrong in the allocative 
process and the faculty do not have any 
say in getting their fair share of the budg-
et. A union would have the right to ask 
such questions as: What's the share of 
faculty salaries and fringe benefits? Why 
are fringe benefits not paid for summer 
and overload salaries while they are paid 
for all administrators on a 12-month ba-
sis? Who determines the annual in-
creases? How long should failing adven-
tures continue without being questioned 
and debated - for example, some of the 
International Studies Institute trips by 
one or two personnel to Japan, England, 
France, Rome and others? Why all the 
administrators on the account of having 
more/less faculty and better-quality edu-
cation? As a faculty member, individual-
ly, one voice does not count. As a group 
the voice is heard. 
(2) Faculty members have indeed ben-
efited from the unionization movement, 
contrary to Vice President Van Steeland's 
unfounded memos and information. 
(3) When top administrators state that 
it is "in the best interests of the faculty 
not to have union," I start worrying 
about their intentions and sincerity. 
Administratively, it is much easier not to 
have collective bargaining:, fewer ques-
tions asked, less need for justification, 
decision making free of constraints, 
things going smoother, the facade of de-
mocracy preserved under the guise of a 
multitude of committees that have no 
real power. It is more comfor.table for 
administrators. That is a valid point. But, 
how about making it more comfortable 
for the faculty as well? Faculty are eval-
uated by students, their peers, commit-
tees, deans, vice presidents and others. 
The administrators determine the pay, 
fringe benefits, increases, appointments 
and promotions of faculty and every as-
pect of their life on campus, including 
teaching load, number of credit hours to 
be generated by each faculty, unit budg-
ets. The faculty do not have any say in 
similar matters concerning administrators. 
I am under no illusion that the unions 
have any power to interfere in such mat-
ters of unbridled administrative discre-
tion. This is the untouchable class in 
academia. However, by raising some 
pointed questions related to priorities and 
budgets, many issues could be forced on 
the administrators which were .left un-
challenged before. 
(4) It is time that administrators be-
lieve, and act on the premise, that the 
faculty members are an integral part of 
the college community and equal partici-
pants in making decisions pertaining to 
college life. If they claim to believe that, 
let us put it into practice. This is to be 
done with no hard feelings on their part 
that they have been robbed of their legit-
imate rights to administer or that their 
ordained authority has been ch~lle,nged 
- by the "new turks'~-- or "-some·': "·disillu-
sioned infidels." 
I think the administration is basically 
good and their actions well intentioned. I 
am not questioning their integrity or 
their performance. So far the perfor-
mance, with minor exceptions, has been 
commendable, let us say B or B+. · How-
ever, it can stand some improvement, 
probably some basic changes. By reorder-
ing our priorities through meaningful dis-
cussions with one group speaking for the 
faculty, especially when it comes .to fac-
ulty livelihood and future, the whole aca-
demic community would benefit. The 
achievements of GVSC during the past 
ten years have been great. This is a testi-
monial of the President's ability. The 
achievements could be greater and less 
costly in the future. The faculty collec-
tive bargaining would not hurt. I am 
convinced it would help in achieving our 
goals in a cooperative and congenial•way. 
Sainir IsHak 
School of Public Service 
Parking Task Force Revived 
The issues raised by the Lanthorn 
article and editorial of October 20 re-
garding the Ttaffic Judiciary were dis-
cussed with an ad hoc group pf. concerned 
faculty, staff and students invited to a 
meeting held on October 25. Tliose at-
tending the group included Dean Richard 
.Mehler, Dan Jaworski, of Student Con-
gress, Professor Rodney Mulder, Professor 
Lynn Mapes, Ward Aurich, physical plant 
officer and us. 
The current parking regulations, in-
cluding the elimination of the Traffic 
Judiciary, were enacted on the basis of 
the recommendations of the Parking Task 
Force. This task force was appointed in 
April of this year and included repr.esen-
tatives of each employee group as well as 
Student Congress and students-at-large. 
The task force met regularly and published 
their preliminary recommendations for 
comment in both the Lanthorn and 
Forum, prior to the preparation of their 
final report. Their recommendations were 
also reviewed by the President's Execut\ve 
(Continued on page 4) 
Events On and Around the Campus 
Tuesday, November 8 
8:30 a.m. to 5 p.m.: Lee Whipple Management Series. A workshop sponsored by 
the School of Business Administration. $32.50, includes lunch and materials. 
Campus Center Conference Rooms E and F . For details call extension 562. 
8 to 12 p .m. : Campus Center Theatre : King Al's Coffee Hous~. Featuring th e 
bands , Knights of the Range and Fast Pavlides. Sponsored by LO? U Salak Produc-
tions, World Music Organizations. Admission, $1.00 . 
Wednesday, November 9 
10 a.m. and 3 p .m .: Film - "A Man for All Seasons." Sponsored by the Campus 
Ministry Council. Room 132, Lake Huron Hall. 
Thursday, November 10 
2 p .m.: Two films - "The Front" and "The Cure." Sponsored by the Programming 
Board. Room 132, Lake Huron Hall. $1.25. 
4 p .m.: Film - "La Grande Illusion." A pre-World War I film directed by Jean 
Renoir. Sponsored by Le Cercle Francais. Room 132 , Lake Huron Hall. 
Friday, November 11 
8:30 a.m. to 5 p.m.: Annual High School Newspaper Workshop . Sponsored by the 
Public Affairs Office of the Press and the College Relations Office. Campus 
Center. For details call extension 576. 
7:30 and 9:30 p.m.: Two films. See Thursday, November 10, listing for details. 
$1.50. 
8 p.m.: Bandorama. GVSC Marching and Concert Bands. Sponsored by the Per-
forming Arts Center. Louis Armstrong Theatre. 
Women 's volleyball at Calvin College. SMAIAW (state tournament). 
Saturday, November 12 
Women's volleyball at Calvin College . SMAIAW (state tournament). 
9 a.m. to 4 p.m. : Elimination of Self-Defeating Behavior. A workshop sponsored 
by the Community Education Division. Rockford High School. Call extension 
565, for details. 
11 a.m.: Cross-country. NCAA Division II. 
2 p.m.: Football. At Wayne State University. 
10 p.m. : Two films - "Blondie Knows Best" and "Dick Tracy 's Dilemma." Spon-
sored by the Programming Board . Room 132, Lake Huron Hall . 75 cents. 
Sunday, November 13 
10 a.m. to 1 p .m.: Church service and potluck luncheon. Sponsored by the Campus 
Ministry Council. Campus Center Multipurpose and Conference Rooms. 
Letters to 
The Editor 
(Continued from page 3) 
Committee and were available to an} 
interested parties on campus. The new 
regulations were approved by the Board 
of Control at its June 10, 1977, meeting. 
Monday, November 14 
11:30 a.m. to 2 p .m .: African music concert featuring Paul Berliner on the 
Rhodesian mbira. Sponsored by the PAC, TJC and the Organization for World 
Music. Campus Center Lounge. 
12 noon : Biology Seminar. " Biospeleology, Why a Biologist Should Go Under-
ground." Led by F. Glen Anders, biology department. Room 208 Loutit Hall. 
Exhibitions 
Monday, November 21 , to Friday, December 9 
9 a.m. to 5 p .m.: Sculpture exhibit. Sponsored by CAS art department. Campus 
Center Art Gallery. 
GVSC Property for Sale 
On Thursday, October 27, Grand 
Valley's Board of Control agreed to sell 
the property belonging to the college and 
located just north of the campus across 
M-45 . The property consists of 168 acres 
and the asking price is $250,000. GVSC 
bought the land in 1969 as an investment 
and to have some control over how it 
would be developed (it was bought with 
endowment principal) . 
During the 1970s the college tried to 
find a developer for the land who would 
establish a community for faculty, staff 
and students there, consisting of apart-
ment houses, condominiums, and single 
family dwellings, but they found no one 
who was interested in undertaking such a 
project at that time. 
Last spring the Michigan Efficiency 
Task Force recommended that the land 
be sold since it was not part of the master 
plan for campus development. They 
recommended that the college ask $5,000 
an acre for it (the college had paid 
$107,000 for it). The board discussed the 
land's value with appraisers and decided 
that $250,000 would be a fair return on 
its investment and a reasonable price for a 
potential developer. 
" It 's absolutely ludicrous that $5,000 
per acre would be considered for property 
of this type in this area," said Ron 
VanSteeland, vice president for adminis-
tration, in explaining the difference be-
tween the two figures. 
They also discussed with Allendale 
Township officials the zoning of the 
property and are satisfied that their plans 
are appropriate in terms of the college's 
objectives. 
Seidman 
Graduate 
College 
Receives 
Grant The ad hoc group which met on October 25 recognized two possible prob-
lems regarding the current regulations. 
The first was the matter of publication of 
the parking regulations in the Regulations 
Notebook kept in Zumberge Library. The 
group agreed that the spirit of notifica-
tion had been complied with since a care-
ful effort had been made to inform the 
college community of the changes. The 
regulations are now on file in the Regula-
tions Notebook. It was agreed that the 
regulations as passed by the Board of 
Control have legal force and should stand 
unless changes are made . 
Maria Royce, harpist, will be the guest soloist at the College of Arts and Sciences ' 
annual Christmas pot luck dinner. Ms. Royce has attended the National Music Camp at 
Interlachen for five years and the Interlachen Arts Academy for four years. She has 
also been guest soloist with the Grand Rapids Youth Symphony, the Michigan Youth 
Symphony and the World Youth Symphony. The dinner is scheduled for December 8. 
The Seidman Graduate College of 
Business and Administration recently 
received notification of a $25,000 grant 
under Title 45, Public Service Education 
Programs, Department of Health , Educa-
tion and Welfare. The grant is for curricu-
lum and course development in the col-
lege's new Master of Public Administra-
tion program. According to R. Bryant 
Mills, the MPA program coordinator, 
Seidman was one of a very few new pro-
grams receiving federal development assis-
tance this year. Mills said that federal 
program reviewers were particularly 
pleased with the strong professional 
management orientation of the Seidman 
program and the fact that students will 
share many courses with students in the 
MBA program. According to Mills , "This 
approach recognizes that management is a 
generic concept and that one needs many 
of the same skills and knowledges to 
administer a public agency or program as 
to administer a private firm and that stu-
dents in the private and public sector will 
benefit from shared experiences in the 
classroom." Specifically mentioned as an 
area for new course development was 
public p_olicy analysis. Mills said , "It is 
becoming increasingly clear that public 
administrators at every level of govern-
ment are playing a strong role in making 
public policy, and we ought to provide 
students with the opportunity to develop 
skills in the area of program evaluation , 
policy analysis and related areas ." Stu-
dents interested in the MP A program 
should contact Mills at extension 154. 
The second issue is more substantive in 
nature . This involves the question of 
whether or not a single person should 
serve as the sole on-campus judge for first-
level parking appeals. On this matter 
there was disagreement as to its wisdom. 
To resolve the matter it was agreed that 
Vice President VanSteeland would re-
institute the representative Parking Task 
Force to review this matter and any other 
matters concerning the new regulations so 
that any required changes could be 
formulated prior to the winter Board of 
Control meeting. 
All interested students and staff are 
invited to submit any comments and 
suggestions to Ward Aurich, who will relay 
them to the task force at its first meeting. 
Spencer Nebel, President 
All-College Student Congress 
Ronald F. VanSteeland 
Vice President for Administration 
Rare Book Holdings 
(Continued from page 1) 
Among the rarer volumes in the collec-
tion are a two-volume set of Petrarch's 
works, printed in 1554, and Thomas 
Aquinas' The Earth and the Sky, based 
on Aristotle. It was printed in 1516 . 
The most unusual item in the collec-
tion comes from the island of Bali. It is a 
lontar, a sort of scroll-like arrangement of 
palm leaves which are approximately 1 ½ 
inches in width and about 14 inches long. 
On the leaves someone appears to have 
written a collection of fables and folk 
tales, although efforts to have the writing 
translated have come to nothing so far. 
One of Ford's most prized items is a 
fragment of the Koran in manuscript that 
appears to be about 150 years old and 
which was donated by David Leonard, a 
member of GVSC's pioneer class. 
Many of the items in the rare book 
collection were donated to the library. 
There is, for example, a beautiful 1876 
edition of Alexander Wilson 's American 
Ornithology, printed in London , which 
was given the library by Dr. Ralph F. 
Baldwin. Then there is a copy of the 
1929 hard-to-get bibliography titled A 
Conrad Memorial Library, which was 
presented by William A. Kirkpatrick, a 
member of GVSC's Board of Control. 
Understandably, Ford would like to 
encourage such activities, not only among 
Grand Valley faculty and staff members, 
but among the public generally. 
It should be added that gifts to the 
library may be deducted from the gross 
income reported on both state and federal 
income tax returns ; and in the case of the 
state income tax, as much as $200 may 
be deducted from the tax itself on a joint 
return - provided, of course, the ap-
praised value of the books exceeds that 
sum. 
Anyone having books they wish to 
contribute to the Zumberge Library 
should get in touch with Steve Ford at 
extension 252. 
